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Our Students!!!!!!



Step 1: Know your students



…and their problems







Interventions

1. Academic Peer Mentoring

(addresses Progression problem)

2. Summer Student Internship Programme

(addresses the broken pipeline problem – Leading

Routes – only 1.2% of UKRI Research studentships

went to Black or Black/Mixed students)





PharmSci

+ 22.6% 
increase in 
module pass 
rates.

Academic Peer 

Mentoring Programme



Enabling ALL students to 

obtain a “good” degree 

via a Summer Internship 

Scheme



Benefits of an Internship scheme

▪ Increases the likelihood of ethnic minority 

students pursuing postgraduate study in 

STEM.  

(Pender et al., 2010)

▪ Under-represented students rated their 

learning gains higher in many areas than the 

comparison group of Caucasian/Asian 

American students (Lopatto, 2007)



▪ Improves laboratory  and research skills

▪ Preparation for final year research  projects 

and PG study

▪ Students as Partners

▪ Builds student confidence

▪ Develops key skills- communication etc.

▪ Embraces Research Informed Teaching

▪ Stretches more able students

(Seymour et al.,2004, 2007; Lopatto, 2004; Russell et al., 

2007; John and Creighton, 2011 ) 

Benefits of an Internship scheme
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Reasons why students do not engage



Applicant success rates after 

modifications to a summer 

research internship scheme
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Summer Research 
Internships 



Diversifying the Curriculum

The NUS has produced a document entitled “Why 

is my curriculum white?” (2019).  

Consequently, UK HEIs are having to respond to 

demands such as those being put by the NUS. 

There is a need then to provide academic teaching 

colleagues with a resource that enables them to 

decolonise their curricula in a straightforward but 

meaningful way.



How though?...........in such a fraught 

and politically contested environment

By utilising the student voice and their own 

experiences and backgrounds.



The Student Voice

Students firstly identified the importance of an 
appreciation of diversity within the curriculum 
(93% of students surveyed) but then reported 
that they felt that their cultural and ethnic 
diversity was not valued by the university (53% 
of students surveyed). 

Even more worrying 60% of the students did 
not see themselves represented in any way in 
their curriculum. Consequently 90% of students 
felt that it was matter of urgency that the 
university acted to "decolonise the curriculum".



The output:

This project 

sought to produce 

a student-

generated and 

accessible 

resource 

highlighting the 

contribution of 

bioscientists from 

under-represented 

communities in an 

infographic Case 

Study format.Drawing of an Image obtained with a Creative Commons License.



Step 1: First year undergraduates engaged in a 

task to undertake a literature search on a relevant 

topic that interests them (first sourced via Science 

Daily, Science News, Science Focus).

Step 2: These students then find the original peer-

reviewed journal article and then try to find another 

paper covering the same material published by 

someone with personal relevance to them (same 

name, hometown, ethnicity, country etc).  Using this 

approach, no one is excluded.

The Process



Step 3: Final year undergraduate project 

students or Master’s students use these 

biographies to generate  illustrations of the 

scientists identified by the First Year students.

LH image: a 

drawing of a 

drawing from the 

cover of Time 

Magazine by Bijou 

Karman.    

RH image: in the 

US public domain 

as published before 

1927.



Some  student comments………

“My origins are St Lucian.  This was an excellent way to……..discover 

unknown scientists from under-represented communities to broaden out 

the curriculum”

“I was born and raised in Eritrea. It’s  rare to find a scientist from Eritrea in 

the UK university system or in the literature studied at UK universities 

because as well as it being  a small country and not well known; it’s also a 

country where any scientific advances are not appreciated worldwide. As a 

result this research is critical for the development of my knowledge of the 

science coming from my own community.” 

“Researching a scientist who had my surname and the same home 

country motivated me to work extra hard. People from West Africa find it 

difficult to come to prominence. During my research, I realized no matter 

where you are from, your hard work and diligence can pay off someday.”



The ultimate aim is to produce a series of electronic 

downloadable postcards or a booklet with much of 

the content being derived from students themselves, 

reflecting their own cultural and ethnic backgrounds 

(Prachi “you can’t be what you don’t see”).



Four Pillars of Culturally Sensitive Curricula Scales 

(Thomas and Quinlan, 2021)

1. Diversity Represented

2.   Positive Portrayals

3.   Challenge Power

4.   Inclusive Classroom Interactions

?



These are just a few of the schemes at KU.  There are 

others………..

The Kingston Award – students take part in activities, events etc to 

build up a portfolio of skills. Participation greatly increases 

progression rates.

Beyond Barriers Mentoring Scheme – under-represented student 

groups are given industrial/commercial mentors to inspire self-

confidence.

Student Ambassadors Scheme – students are given paid employment 

opportunities, part-time during term-time. There is a competitive 

recruitment process and induction training.

Navigate Workshops – for Level 3 and 4. These are personal 

development workshops to help students develop self-awareness, 

and build self-motivation and self-efficacy which will be valuable 

throughout their degree.

Elevate – designed to empower and support Black (home) students, 

equipping them with the commercial awareness and skills needed to 

compete in the job market.





It’s still a work in (post-Covid) 

progress but…….

Any Questions????? In the category of 

Course Design, 

Retention and Student 

Outcomes

Shortlisted in the Education 

category
Shortlisted for Outstanding 

Contribution to Equality, Diversity and 

Inclusion
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