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* Interreg Project in 2006
« CPD System for Agriculturists in Ireland

* Elements
— Common Competency Framework

— ePortfolio

— Database of CPD Providers . Ralak "
— Social Networking Tool ag fﬁLIHH &r
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My CPD details Welcome > My CPD portfolio
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Lo [*3] k here £ w Analyse-Plan-Record- Reflect cycle
AL B Click here to create 2 new Record Only
4. Reflact
Frint/Repert Options If vou wish to change vour current cycle, select one from this bst: -
PO Halp Cycle No Start Date Type Informal Points Formal Points Total CPD points Change
geiC 1 26/06/2008 Analyse - Plan - Record - Reflect 1] o 1]
g I.r;
2 26/06,/2008 Analyse - Plan - Record - Reflect o o 0

Welcome

Introducing CFD
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My CPD details f = Analyse > Assessing My Neads
Assessing My Needs

o
=== Please select the Knowledge Areas that are mmpartant o your présent work or kkely to be important i the naar future.
1ol
o, ]
Switch oycle Identify and rate your Trainimg Needs beside each element of the Knowledge Areas using the Traimnng Meeds gnd’ as a guide.

1. 26/06/2008 |+ ] > N
E Livestock Production (Ratbng : Cntical)

Click hera te view your training and development needs on Livestock Production

m_ Crop Production [Ratsmg @ Critical)

Click here to view your training and development needs on Crop Production

Hama
@1, Analyse Business Management
Click here to assess your training and development needs on Business Managemant
My Present Siuation

Rural Development
o Assessing My Neoids . g

Click here to assess your training and develapmaent needs on Rural Bevelopmant
Wiewang My Needs

Tha Environmant

£, Fian Click here Lo assess your rainimg and development ngeds on The Environment
3. Recerd Personal Skilis
4 Raflget Click here to assess your training and development needs on Personal Skills

Other Key areas

Prrd/ Report Oobong _ B
Click here to assess youor tralning and development needs on Other Key areas

CPD Help
User Defined Key areas
Downioads Click here to open User Defined Kay arcas
R e L
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nt/Report Cplions

CPD Help

Downloads

Website

Wedcoma

Intraduicng CPD
Taking part i CFD
Fafs

CFD Manual
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Assessing My Needs
Livestack Production
Training Needs ka
1 Het applicable 2 1 am adequately tranad 3 I need some raming a4 1 comprahsnsye rdaneng
L Training

Element description Hisad

1 Husbandry Technigues 2
Hawve an up-to-date knowledge and be able to adwise on livestock management systems fior producton of milk and meat
including selection of breeds/crosses for individual situabions.

2 Animal Nutrition 1
Hawve an up-to-date knowledge and able to advise on feed reguirements and ration formulation making effectve use of forages,
cereals and other approved by-products,

3 Grassland Management 2
Ba able to advise on grass seed mixtures, grassland improvement, efficient use of organic and morganic fertilisers, grazing
management and grass consernvation appropriate to the production system; production and conservation of altermative forages.

4 .-ing and Animal Waellare 1

varsant with current and proposad anemal walfare |-_'r=|l_1l.:|l,-r_-r'.5. and b ablie to advise on appropriate buld ng dasign to maat

thase raguiramants and that menmises the nsk of ar and water pollutian,

5 Animal Medicines 2
Be conversant with current Government regulations concerning the use of animal medicines and pesticides and be able to advise
on their safe storage and the disposal of contaimers and residues,

&  Manure Storage and Disposal 1
Be conwversant with current and proposed Govemment regulaticns concemning the collection, storage and disposal of animal
manures and be able to advise on ways to maximise nutrient recovery and minimise polfution risk to air, water and soi.

7 Marketing Animal Products =
Hawve an up-to-date knowledge of market requirements for meat and milk and be able to advise on kvastock system managemant
to maet consumars’ demand, reguiations concaming bio security, hygena, transport and Quality Assurance Schemes.

&  Livestock Research ]
Ba conversant with current bvestock research and sources of informatbion relavant to livestock producton systems and be able
to gnve a balanced wview of research findings and thair surtabehty for adoption under Insh conditions

W
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1. Analyse

i i Plan
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. Reeard
4. Refimet
Print/Rapart Options

CFD Help

Bownloads

Weloome
Intraducing CPD

Taxng part in CPD

ECPD Support

Welcame > CPD Support

CPD Support

There are a number of National and International Learning and Development Providers who offer a series of programmes that could be used to fulfil your
Developmant Goals, as dentifved in the Plan stage af vour CPD Portfalio.

Wou can search our database of CPD providers by Region andfor by a preferred Learning Method andfor Mode of Leaming. ¥ou can also enter a series of
keyvwords to search for Providers which best match your requirements.

Hegion &ll Regions )|
Learning Method | Al Learning Methods %)

Made Al Modes @

Keywords

Ireland

Course Ll Learning Mode Provider
HMethod

MasLs Highar lsma in Rural Develepment Post graduate Classroom Full time AERD University College Dublin
basad

te Dploma [/ MSc i Environimental Protecton Post graduate Blended Full time Fas

Waste b : 5 CPD Classroom Short course  FAS
based

MSc in Ecosystem Conservation and MsC Classroom Full kime University of Galway

baszad
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\ / Keeping PACE agri!umx
\ ﬁ Professional Agriculiunst Knowledgs Exchange

Welcome to Personal
Keeping PAC E

details
Hame:

maureen
Hello maureen. murphy
& Welcome

Find a ; Keeping PACE is our new knowledge-shanng tool allowing you and your collzagues to help answer 2ach others requests for help by
: exchanging knowledge and skills with each other.

Requests Receved

Ask Evervane i As 3 guick overview, use Keeping PACE as follows:
Diiscussions 1. Click Find a Specialist to search Profiles and/or vizw the status of specialists requasts fer help,
i 2. Click Requests Received to view requests from other specialists.
Esnlils 3. Cick Ask Everyone to send a request for help to all registerad spaciahists.
paln 4, Click Discussions bo view or to take part in a Discussion Forum answering requests for help
5. Click Profile to add to your Specialst areas.
Sitemap

First time user?

If you haven't used Keeping PACE before, click Help at the bottom left of vour screen to leam the rules
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— Pilot showed the concept was valid Adalnkgl
agr PLINK >

i w0 1

— The ongoing uptake was disappointing

— No relationship with Universities and CPD
Providers

— Post funding:
* No Core Driver to lead the initiative post funding
* No CPD Manager to maintain the system
« No marketing and promotion to professionals
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Online CPD — making business sense
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Home = Wy Portfolio

My CPD Record

>
~4 <

Status: Not Started

Cycle Start Date 01 Apr 2008
Cycle End Date 31 Mar 2009
Started Date 16 Oct 2008

Finished Date

Print my CPD Review Resulls

™ok

0049 | Feedback | Resources | FAGs | Log Out

i~

| Home My CPD Record @ Training |

HlAssess HPlan ERecord [EHReflect

@) Explain this page to me

My CPD Record provides a quick and clear summary of your professional
development for the current CPD cycle. From here you can Assess your
earning and development needs against the competency set for your Job Role
Plan vyour Leaming and Development Goals, Record your development
activities in your CPD record and Reflect on your learming throughout the year
You may also print a copy of your CPD using the Print Centre options below

My CPD Record
Target 50 Target Breakdown

Points 123 (89 completed)
Goals 8 (3 completed)

Activities 14 (7 completed)

LPD Porfolio Development (Goals and Associaled Activities (Planned and Compleled)

y Erint My CPD) ig N NG

Print My CPD Portiolio Planned Activities

-3 Print my CPD Portfollo Summary




HReview [EHPlan HRecord [ Reflect

Home > My Partfalio = Review

Review @& Explain this page to me

The competencles for your current job role are shown below. Why not carry out a seff-assessment against each of these competencies to help
you plan for your CPD for the year

-
Average Statement Score

Test Competency

FD3: Manage physical resources

FD2: Manage finance

FD1: Plan resource requirements

FC3: Build and mainmain productive waorking relationships
FC2: Maintain and develop team and individual perfformance
FC1: Manage and develop self and own performance —

FEB3: Manage human resources to support the provision of services —
FB2: Manage quality in the delivery of services _

FB1: Develop and sustain services for leamers —

FAZ: Lead and manage change and continuous improvement —
FAZ: Plan to achieve the vision —

FAT: Develop a vision—

0.00

Relevance

N r4 B Criticzl B imporiznt [ Mot Important

ew your self-gssessment results
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13 Jan 2009

12 Jan 2009
168 Dec 2008

11 Dec 2008

02 Dec 2008

27 Mov 2008

04 Mov 2008
19 Oct 2008
17 Oct 2008
05 Oct 2008

05 Oct 2008

QT MISISr

Mariner

Profesional
conduct for

Optometrists
read a book

This is the title

Communications
skills for

Opticians

paychology
gualification

Ocular
examination
skills

test acct
Delivering ethics
Kishdl

test structured

test
unstructuredi

Structured

Home My CPD Record  Training

aAssess Plan

within the Tralning area

Classroom-hased

Unstructured Reading/Home-Based

Structured

Structured

Structured

Structured

Structured
Structured
Structured

Structured

Classroom-hased

Classroom-hased

E-Learning

Classroom-hased

Classroom-hased
E-Learning
Classroom-hased

Classroom-hased

Unstructured Reading/Home-Based

2009 Aurion Learning All Rights Reserved. | Terms of Use | Privacy Policy | version 1.12.1.0

sl Record = Reflect

30 Mow 2008

a1 Oct 2008
22 Oct 2008
09 Oct 2008

09 Oct 2008

Itemns 1to 12 of 12
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Nautical : . |
Institute Home | Create My CV = PastCVs My Professional Development

[ Personal Details & Work Experience [ Education [ Short Courses/CPD Gl References [ Print

Home = Wark Experience

Work Experience

This section contains detalls of your curre vork experience and allows you to maintain a history of past employment

Please add a summary of your work expe

Roymar Ship Management, Inc
Was responsible for the operation and supervision of assigned vessels with a focus on assuring continued performance of all
miboard equipment and systems
2. Dann Marine Towing

As an Assistant Port Engineer | was required o travel to vessels in the mid-Atlantic region. | gained significant experience in all aspects of

marine repair. Including dry-doCkings, engine overnauls and ship repair

Jobs

Below is a list of jobs that you have held. You can search for a job by its title, Click the job to view more detailed information about the job. To

add an job click "Add a Job'
o Adda Jeb

kems 102 cf 2

dob Tlie Company Name [ /ii | Sy End Date
Roymar Ship

Port Engineer Cisms gl
Managemeant, Inc

200

01 Jan 2008 01 Jan 200¢




Home = Competencies = test recommended comp

Competency Details

Name
Account
Group
Core
Enabled
Created

Description

| Return

test recommended comp

Teacher

Mo

Yes

25 Mov 2008

test

< Edit &) Delete

| Statements || Job Roles || Training Mappings

@ Add Statement

o

[tems 1 to 1 of 1

Statement Account Created

test

25 Mov 2008

Enabled
Yes

ltems 1 o 1 of 1




Harme = Training Providers = Aurion Training Provider

Training Provider Details

Name Aurion Training Provider
Account ftest
Reference 00012
Logo

aurionlearning

Description Computer related Training
Created 19 Aug 2008
Telephone 11245465780
Fax Fax
Website

Emall admin@crealesxpress. com

Contact
Address

~ Edit £ Delete
4 Return
Courses [

Below is a list of Training. You can search for a training provider by its name or add new training by
clicking the Add Training link. Click on the training name to view more detailed information about an
existing training course. You can sort the table by clicking the headings

Mone Found




Home = Reports

Administrator Reports

To generate a report for the selected CPD Cycle select the values for the Report Type that you wish to view
and click on the appropriate View Report button.

a. Competency Assessment v. Job Roles
Competency Activity e admin created job role V View Report I

b. Competency Assessment v. Departments

'_Cumpetencyﬁctivity V Mo department specified V View Repor‘t_:

c. Development Goals v. Departments

Development Goal Averages v | Mo department specified % | View Repm‘t-.

Account Activity Summary for the Selecied cycle

B Active
1 Mever logged in
I L ogged In/ Inactive




cpdengage: supporting : :
CPD Administration aurionlearning

— Acts as an effective communication &
marketing tool

— Regional Administration for local
management

— — Supports collaboration:
L E CPD Directory of opportunities
Employers View
CPD Providers View
Online Shopping Cart
Online Learning and Assessment
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cpdengage: supporting

the Professional aurlon\eammg

— Individualised advice and support and access to CPD Opportunities

— Supports the effective analysis of CPD/training needs

— Supports CPD Planning S sAnalysecsy

2. Plan
4, Reflect Z |

- | 3. Record

— Reduces the record keeping overhead with: _—
— An online diary with evidence management
— CV Builder tool
— Maintains a Job History

— Supports ongoing career development by encouraging and prompting
Learning Reflection.
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* Interreg Project in 2006
« CPD System for Agriculturists

* Elements
— Common Competency Framework

— ePortfolio

— Database of CPD Providers . Ralak "
— Social Networking Tool ag fﬁLIHH &r

'|r. -:|' _ I-‘.

Developed too early....
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— Pilot showed the concept was valid Adalnkgl
agr PLINK >

i w0 1

— The ongoing uptake was disappointing

— No relationship with Universities and CPD
Providers

— Post funding:
* No Core Driver to lead the initiative post funding
* No CPD Manager to maintain the system
« No marketing and promotion to professionals
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A Successful

Collaboration Gurlonleornlng

Core competency set for
Members
(technical and personal)

Common curriculum across
Institutes

Online CPD Portfolios for
easy management

Develop relevant
CPD Programmes N

Develop staff, capability
& technology to
deliver the programmes flexibly

Identify needs for regulation, career
progression, performance management
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A Successful

Collaboration Gurlonleornlng

Portfolio from
University to Industry

Mutual Trust and
Goals

Open & Ongoing
Communication

Sharing of resources

User Support
Quality Control
Open Technology
Ongoing Management

European Model
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Thanks!

maureen.murphy@aurionlearning.com
www.aurionlearning.com
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